Launch of UEW Local 70712 Hardship Fund
The Executive of UEW Local 70712 is very pleased to announce a new initiative aimed at helping members of the Local who may be experiencing financial or personal difficulties. We all recognize these trying times may help contribute to individuals and their families finding themselves stressed over money issues, or relationship or family-related difficulties. In an effort to help members’ and their families cope with and surmount these difficulties, we are launching our Local Hardship Fund. 

The stated purpose of the Fund is: To provide assistance to members in good standing of UEW Local 70712 who, for whatever reason, may be experiencing hardship that prevents them from meeting their financial or employment obligations.
Funding for this initiative comes from the local portion of the dues the Local receives from PSAC. As you may already be aware, the Local receives a portion of the union dues deducted from your paycheques, received monthly on a per capita basis from PSAC Head Office. The Local budget provides for a cumulative annual allotment of $1,500, up to a maximum of $5,000, to be dedicated for this Fund. 

The Executive, after consulting other Locals and researching similar programs used elsewhere, has come up with the following guidelines that will be used to administer the fund:

1. A committee of at least three persons will be established to review requests and make recommendations to the Local Executive, of which at least two members must be elected members of the Local Executive. 

2. The executive will, by majority vote, and acting with the best interests of Local members in mind, authorize any payments that will be made from the fund.

3. Access to the Fund will not be available to members who are on paid leave or leave of absence; or, in the event of a strike, designated members or any members who have crossed the picket line without the express written authorization of the strike coordinator.

4. Financial assistance will be paid only in cases of undue hardship.

5.  Coverage of rent or mortgage payments will only be considered if efforts to defer these are not successful.
6. Criteria that will constitute hardship are as follows:

Financial hardship due to:

a. Strike action.

b. Undue medical situations where the cost of treating the illness/condition becomes unbearable and no other help is available.

c. Return to work after an extended absence (e.g. maternity leave) or other circumstances beyond an employee’s control.

d. Other unique situations that will be evaluated and determined on a case by case basis.

This initiative will only work with the support and assistance of all members of the Local and the Executive encourages all of you to consider taking a more active role by volunteering to sit on the Committee. The Executive invites any members interested in participating to stop by and let John Coltess, President or Mike Lister, Vice President, know you would like to be involved in this important program.  After all, nobody knows when they might find themselves in need of a little help.
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